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Pa3padoruukmu:
JlouieHT, kadeapa MHOCTPAHHBIX sI3bIKOB AHHCHMOBa A.T.

PaGouas mporpamma IUCIUIUTHHEI (MOMYJsSl) COCTaBlIeHa B cOOTBeTCTBHH ¢ TpeboBaHusMU OI'OC
BO mno mwanpaBnenuto mnoaroroBku 38.04.02 MeHemKMEHT, YTBEPKIACHHOIO MPHUKA30M
Muno6puayku ot 12.08.2020 Ne 952, ¢ yueToM TpYOOBBIX (YHKIUH NpodhecCHOHATBHBIX
cranaaproB: "CrneuuaaucT IO IPOLIECCHOMY YIPAaBICHUIO", YTBEp)KIEH Npuka3oM MuHTpyna
Poccun ot 17.04.2018 Ne 248H; "busHec-ananutuk", yTBepkJeH npuka3oM Munrpyna Poccun ot
22.11.2023 Ne 821n; "Cmeuumanuct mo paboTe ¢ WHBECTUIIMOHHBIMH TMPOCKTaMH', yTBEPXKICH
npuka3zoM Muntpyna Poccun ot 23.09.2024 Ne 4974.

CornacoBanue U yTBepkKACHUE

[Tonpaznenenue
WIN OTBeTCTBEHHOE ara, IPOTOKOJ
Ne § 400 Busa Alata, ip
KOJIJIETHAJIbHBIN JIUTI0 (TIpu HATTMYWUN)
oprax
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1. Heab 1 3a1a4um 0CBOEHMSI TUCUMUIIIMHBI (MOLYJIs1)

Llenb OCBOGHHMSI TUCHMILUIMHBI - TOBBIIICHHE HMCXOJHOTO YPOBHS BIQJICHUS WHOCTPAHHBIM
S3BIKOM, JOCTUTHYTOTO Ha TIpEAbIAyIIeH CTynmeHH oO0pa3oBaHUs, U OBJAJACHUE CTYIEHTaMH
HEOOXOIMMBIM M JOCTaTOYHBIM YPOBHEM KOMMYHHUKAaTHBHOM KOMIIETEHIIMH [UIS PEIICHUS
npo¢eCCHOHANBHBIX 33aJa4 MPU OOIEHUH C 3apyOeKHBIMH NapTHEPaMH, a TaKkKe JUI JajJbHEHUIIero
camo0o0pa3oBaHusl.

3amaun U3y4eHus TUCIHUILIHHBIL:

- - (dopMupoBaHNEe WHTErPaTHUBHBIX YMEHHUI, HEOOXOAWMBIX IJISi HANHMCAHHSA, MHCHMEHHOTO
MepeBo/ia M PEAAKTUPOBAHMS PA3IMYHBIX aKaJIeMUYECKHX TEKCTOB (pedeparos, 3cce, 0030pOB,
cTaTeil T.1.);;

- —  (¢opMHpOBaHHE YMEHUS MPEICTABIATh PE3YJbTAaThl aKaJeMHUECKOW U MpodeccnoHaIbHON
JESITeIbHOCTH Ha PA3IMYHBIX HAYYHBIX MEPOTIPHATHUSAX, BKIIOUAsk MEKIYHAPOIHBIC;;

- - (opMHpOBaHUE HMHTETPATUBHBIX YMEHUH, HEOOXOAUMBIX UI 3(P(PEKTHBHOTO yYacTHs B
aKaJIeMUYECKHUX U MPO(PECCHOHANBHBIX IUCKYCCHUSX;;

- — (¢opMHpOBaHUE YMEHUS a/IeKBaTHO OOBSICHATH OCOOCHHOCTH MOBEICHUS M MOTHBALIUU JFOJCH
Pa3NIUYHOTO COLMAJIBHOTO U KYJIBTYPHOTO MPOUCXOXKICHUS B TPOLIECCE B3aUMOACUCTBUS C HUMH,
OTUPASACh HAa 3HAHUS MPUYMH MOSIBICHUS COLMATIBHBIX 00BIYACB U PA3TUYUN B MIOBEICHUH JIIOICH. .

2. IInanupyemble pe3yJbTaThl 00y4eHHs M0 JUCHHUILINHE (MOYJII0), COOTHECEHHBIE C
IUIAHMPYEeMBIMH pPe3yJIbTaTaMH 0CBOCHHS 00pa30BaTeIbHOM MPOTrPaMMbl

Komnemenyuu, unouxamopul u pesynvmameol 00y4eHus.

YK-4 Crnoco0OeH NpHUMEHSATh COBPEMEHHBIE KOMMYHHMKATUBHBIC TEXHOJOTHH, B TOM YHCIE Ha
WHOCTPaHHOM(BIX) SI3bIKE(aX), VIS aKaJIEMUIECKOTO U MPO(eCCHOHATHHOTO B3aUMOICHCTBUS

VYK-4.1 JlemMoHCTpUpyeT WHTETpPAaTHUBHbIC yMEHHS, HEOOXOIUMBIE Il  HAIMCaHWUS,
MMCBMEHHOTO NIEPEeBO/Ia U PEAAKTHUPOBAHMS PA3IMUHbIX aKaJeMHUECKHX TEKCTOB (pedeparos,
acce, 0030poB, CTaTeH T.11.)

3nams:
VYK-4.1/311 Teoperndeckre OCHOBBI >KaHPOBOW CHEIM(PHUKH aKaJeMHUYECKHX TEKCTOB
pa3HbIX TUIIOB (pedeparsl, 3cce, 0030pbl, CTaThH)

VK-4.1/352 Metonsl CTPYKTYpHUpOBaHHS U JIOTHUECKOW OpPraHM3alUU TEeKCTa B
aKaJeMHYECKOM CTUIIE

VYK-4.1/383 TepMuHONOTHIO U CTAaHAAPTHI OQOPMIICHHS HAyYHBIX W Y4EOHBIX padoT
COIVIACHO JEHCTBYIOIIUM HOpMaTHBaM

YK-4.1/384 Kputepuu OIEHKH KauecTBa aKaJEeMHUYECKHX TEKCTOB C TOYKH 3PECHHUSA
CoIepKaHUs, CTUIS ¥ (POPMBI U3TTOKESHUS

VYK-4.1/385 TlpuHIMOB MEXIUCHHUIUIMHAPHBIX CBA3CH INPH HAMMCAaHUM U TEPEBOJIE
aKaJeMUUECKUX TEKCTOB

Ymems:

VK-4.1/¥m1 Co3naBare U peakKTUPOBATh PA3IMYHBIC THUIIBI aKaJIEMHYECKUX TEKCTOB B
COOTBETCTBUU C YCTAHOBJICHHBIMU CTaHIApTaMH

VK-4.1/Ym2 TIpoBoaWTh THUCHMEHHBIH TEPEBON aKaJIEMHUYECKHX TEKCTOB C YyYEeTOM
0COOCHHOCTEH KaHpa U KOHTEKCTa

VK-4.1/YM3 AnanusupoBaTh W OIICHUBAaTh KAa4eCTBO aKaJIEMHUYECKHX TEKCTOB IIO
KPUTEPHUSIM CONEPKaHUs, CTPYKTYPhI U CTHIIMCTHKH

VK-4.1/Ym4 TlpuMeHsITh METOAMKY TOATOTOBKM K TMYONHMKAIMU aKaJeMHUYECKHX
MaTepHalioB

VK-4.1/¥Ym5 HuTrerpupoBaTh 3HAHUS W3 CMEXKHBIX JUCHHWIUIMH TIPU CO3JaHUH U
peIaKTUPOBAHUH aKaJEMUYECKUX TEKCTOB

Braoems:
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VYK-4.1/HBl Hcnonbs3oBaHue crenuagu3upoOBaHHBIX MPOTPaMM M HWHCTPYMEHTOB JUIS
00pabOTKH M pEeIAKTHPOBAHMSI aKaIEMUYECKUX TEKCTOB

VYK-4.1/HB2 Pabora c Oubnuorpapuueckumu OazaMd JAHHBIX U DICKTPOHHBIMH
pecypcaMu Ais Moucka HH(GOPMALUU ¥ HIUTHPOBAHUS HCTOYHUKOB

VK-4.1/HB3 IlpumeHeHHE METOAOB KPHUTUYECKOTO MBIIUICHUS W aHalu3a IpU
MOATOTOBKE M PEIaKTUPOBAHUU TEKCTOB

VK-4.1/Hp4 ®opmupoBaHHe HaBHIKOB 3(P(EKTUBHOTO B3aMMOICHCTBUS C HayYHBIM
co001IeCTBOM yepe3 MyONuKaIiio U 00CYKIeHHE Pe3YJIbTaTOB UCCIICI0BAaHUN
YK-4.1/HB5 Pa3Butue CmocoOHOCTH K  CaMOCTOATEIBHOMY  OOyYeHHI0 U
npodeccCHOHAILHOMY POCTY B cepe HayyHOro MUchMa U epeBoja

VK-4.2 IlpeacraBisieT pe3yabTaTbl akaJeMHYeCKOH U MPO(PEeCcCCHOHATBHON NeATeIbHOCTH Ha
Pa3IMYHBIX HAy4YHBIX MEPOIIPUATHIX, BKIIIOUAsl MEKAYHAPOAHbIE

3name:

VK-4.2/3u1 Teopernueckue OCHOBBI OpraHM3allid M TPOBEICHUS  HAyYHBIX
MEPONPUATHIA PA3TUIHOTO YPOBHS

VK-4.2/352 Metonsl mpe3eHTallMyd pe3yJbTaToB HAyYHOH U Ipo¢eCcCHOHAIBHON
JESTEIIBHOCTH

VK-4.2/313 Kpurepuu olieHKH KauecTBa HAyYHBIX JIOKJIAJ0B U BBICTYIUICHUH

VK-4.2/384 TepMHHONOTHIO ®  CTaHAAPTHI  O(DOPMIICHHMSI  MaTepuajoB IS
MEXIyHApOIHbIX KOH(EpEeHINIl U CUMITO3UYMOB

VYK-4.2/385 OcoOeHHOCTH MEXKYIBTYPHOTO HAYYHOTO OOIICHUS
Ymemns:

VK-4.2/Ym1l Opraau3oBaTh W TNPOBECTH MPE3CHTAIMIO COOCTBEHHBIX HAyYHBIX H
npodeccuoHaNbHBIX JOCTHKEHUIN

VK-4.2/Ym2 TloarotoButh M O(GOPMUTH MaTepHaNbl JUIsI Y4YacTHsS B HAyYHBIX
MEPOTPUITHIIX MEXITYHAPOIHOTO YPOBHS

VYK-4.2/YM3 BbICTYNIUTB ¢ HAYYHBIM JIOKJIAJIOM TEpPE] MEXIYHAPOTHON ayTUTOpUEH

VYK-4.2/YM4 OneHuTh KauecTBO BBICTYIUICHUS KOJUIET IO KPUTEPHSIM HAYYHOCTH U
aKTYyaJIbHOCTH COJIEP/KaHuUs

YK-4.2/YM5 D¢phexkTuBHO B3aMMOAEHCTBOBATh C MPEACTABUTENSAMH PAa3HBIX KYJIbTYp B
paMKax Hay4yHOTO MEPOIPUATHUS

Braoems:

VYK-4.2/HB1 Texnuka myOIMYHOTO BBICTYIUICHUSI M BEICHUS TUCKYCCUU HA aHTIIMHCKOM
A3BIKE

VK-4.2/HB2 Vcnonp3oBaHHE CHEIUATU3UPOBAHHBIX MPOTPAMMHBIX CPEIACTB IS
CO3/1aHUs Mpe3eHTAIMI U MyOIuKaluyu HayYHbIX paboT

VK-4.2/HB3 Pa3paGoTka cTparerud TNPOABMKCHHUS HAyYHBIX KCCICIOBAaHUN Ha
MEXIyHapOIHOM YPOBHE

VK-4.2/H4 Pabota ¢ MeXTyHapOAHBIMUA 0a3aMH TaHHBIX HAYYHBIX ITyOIUKAITHi

YK-4.2/HB5 ®opmupoBanue mopTQonno HayuHBIX JOCTHXKEHUH IJIs IPEeICTaBICHHS Ha
MEXTYHapOIHBIX (opymax

VK-4.3 JleMOHCTpUpPYET UHTEIpaTUBHBIE YMEHUs, HeoOXonumble s 3()(HEKTUBHOTO YUaCTHUS
B aKa/IEMUYECKHX U MPO(ECCHOHATBHBIX AUCKYCCUAX

3name:

VYK-4.3/311 OcHOBBI TEOpUMH KOMMYHHKAIIMM U MEXKIMYHOCTHOTO OOIIEHUS B
aKaJIeMUYECKOU cpefie

VK-4.3/352 Meroasl BeneHHs JUCKYCCMM UM apryMEHTAallMM B HAy4YHBIX U
npohecCHOHATBHBIX KOHTEKCTaX
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VK-4.3/383 Ilpunnunsl (popMupoBaHHs apryMEHTHPOBAHHBIX BBICKAa3bIBAaHHHA U
IIPE3CHTALMI

VK-4.3/384 Kputepuu oLleHKH KauecTBa HAyYHOU U MPOo(eCcCHOHATBHON IUCKYCCUU

VYK-4.3/385 Cneundudeckas TEPMUHOJIOTHS U MOHATHHHBIA anmapar akaJeMUYecKol u
npodeCcCHOHATBLHOMN CPeIbI

Ymemu:

VYK-4.3/Ym]l @opmynaupoBaTh YE€TKHE MU JIOTUMECKH OOOCHOBAHHBIE APTYMEHTHI TPHU
00CYKJIEHIH HAyYHBIX U IPOPECCHOHAIBHBIX BOIIPOCOB

VK-4.3/YM2 AKTHBHO Yy4YacTBOBaTh B aKaJIEMHUYECKMX U MpodeccnoHaIbHBIX
JMCKYCCHSIX, 3a/1aBasi BOIIPOCHI U CTUMYIHPYSI 00CyKACHNE

YK-4.3/YM3 DPPeKTuBHO Mpe3eHTOBATh HAYYHbIE U NMPOQEeCCHOHATBHBIC HJIIEH Tepe.
ayIUTOPHUEN pa3INYHBbIX YPOBHEU IIOATOTOBKHU

VYK-4.3/YM4 OnenuBaTh KaueCTBO M BKJIAJ] YYAaCTHUKOB JHCKYCCHH, KOPPEKTHPYS
COOCTBEHHOE yJacTHE [0 Mepe HEOOXOAUMOCTHU

VYK-4.3/YMS5 TIpuMeHATh pa3iudHble CTHIN U (POPMBI KOMMYHHUKAIMH B 3aBUCUMOCTH OT
KOHTEKCTa U ayAuTOpUN

Braoems:

VK-4.3/HBl Wcnonp3oBaHHE CHEIUATU3UPOBAHHBIX TPOTPAMMHBIX CPEIACTB IS
OpraHU3alKu U TPOBEACHUS OHJIAH-TUCKYCCUN

VK-4.3/HB2 PazpaboTka W mpoBeJcHHWE TPEHUHIOB IO BEICHHUIO aKaJACMHYECKUX H
npodecCroHaTBHBIX JUCKYCCUI

VYK-4.3/HB3 [Ipumenenre MeTo10B (pacriiUTaK TPYIIOBBIX OOCYKICHUN U TIPUHSITHS
pelieHui

VK-4.3/HB4 Co3ganue u BeAcHHE YYEOHBIX MaTEpPHAIOB M PEKOMEHIAIMHA TI0
3¢ (PEeKTUBHOMY YyUaCTHIO B TUCKYCCUSX

VK-4.3/HB5 PasButne HaBBIKOB pedUIEKCHH COOCTBEHHOHM NEATEITLHOCTH B TMPOIECCEe
aKaJIeMUIECKHX U MPO(HeCCUOHATBHBIX JUCKYCCHI

VYK-5 Criocoben aHanu3upoBaTh U YUYUTHIBATh PA3HOOOpa3ue KyIbTyp B IIPOIIECCE MEKKYIBTYPHOTO
B3aHUMOJIEUCTBUS

VYK-5.1 AnexBaTHO OOBSCHSET OCOOCHHOCTH TOBEICHUS W MOTHBAIMH JIIOACH Pa3sTUuIHOTO
COILIMATILHOTO U KYJIBTYPHOTO TMPOUCXOXKICHHUS B MPOIIECCE B3AUMOJICHCTBUS C HUMU, OMTUPASIChH
Ha 3HAHUS IPUYUH MMOSBICHUS COIIMAIBHBIX 00bIYAeB U PA3IUNYUil B IOBEACHHUH JTONIEH

3name:

VK-5.1/311  Teopernueckue  OCHOBBI  MEXKYJIBTYPHOH  KOMMYHHKAIlMd |
KPOCC-KYJIBTYPHBIX HCCIIEIOBaHUI

VK-5.1/382 Tlpu4uHBl BO3HHKHOBEHHUS KYJIBTYPHBIX pa3IWyuii WM WX BIUSHHUE Ha
MOBEJICHUE YeJI0BEeKa

VK-5.1/383 OcHOBHBIE TEOPUH U KOHIICTIIIMH COIUATBLHON TICUXOJIOTHH, OOBSICHSIONTNE
MOBEIEHNE ¥ MOTHUBALIUIO TUYHOCTH

VK-5.1/384 MeToasl wuCCleNOBaHUS KYJIBTYPHBIX OCOOCHHOCTEH W CTEPEOTHUIIOB
MOBEJICHUS PA3JIMYHBIX TPYII HACEJICHUS

VK-5.1/385 TepMHUHONOTHIO U KJTACCU(PUKAIIUIO KYIBTYPHBIX Pa3THIUMA
Ymemns:

VK-5.1/¥m1 AnHanu3upoBaTh KYJIBTYpHBIE pa3Iudusi U OOBSICHATH TMPUYUHBI UX
BO3HUKHOBEHUS

VYK-5.1/¥M2 OueHuBarh BIUSHUE KYJIBTYPHBIX (paKTOPOB HA TOBEICHHE M MOTHBAIUIO
WHAWBHUIOB U TPYIII

VK-5.1/¥YMm3 TlpumeHsATh 3HAHUS O KYJIBTYPHBIX OCOOCHHOCTSIX TIPH B3aUMOICHCTBUU C
MPEICTAaBUTENSIMUA Pa3HBIX HAPOJIOB M COLUAIBHBIX TPy
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VYK-5.1/¥Ym4 PazpabatbiBath crpareruu 3QQEeKTUBHOTO OOIIEHUS U COTPYAHHYECTBA B
MYJIBTUKYJIBTYPHOU cpese

VYK-5.1/¥YM5 ®@opmynupoBaTh pPEKOMEHAALMU IO TPEOJOJICHUIO MEXKKYJIBTYpPHBIX
0apbepoB U KOH(PIUKTOB

Braoemy:

VYK-5.1/HB1 Hcnonp3oBanue METOIOB COIIMOKYIBTYPHOTO aHAIN3a JIJIsl OIICHKU BIISTHHS
KyJBTYpBbI Ha IOBEJCHHUE

VK-5.1/HB2 IIpumeHeHnre TeXHUK KPOCC-KyJIbTYPHOTO O0yUYeHHUs U TPEHUHTA
VK-5.1/HB3 IlpoBeneHne TPEHWHTOB U CEMHHAPOB IO Pa3BUTHIO HABBIKOB
MEXKKYITBTYPHOTO OOIIEHUS

YK-5.1/HB4 Opranuzanus U IpoBeJeHHE MEPONPUATHH, HAIPABICHHBIX HAa YKPEIUICHNE
B3aMMOITIOHMMAaHUS MEX/1y NMPEICTABUTEISIMH PA3INYHbBIX KYJIBTYP

VK-5.1/HB5 Cozganue ©  BHEApEHHE TPOTrpaMM  IOBBIIICHUS  KYJIbTypHOU
KOMIIETEHTHOCTH COTPY/IHUKOB OpPTaHU3aINi

3. MecTo aucuMiinHbl B cTpykrype OIl

Hucrummmaa (Momynb) «lIpodeccroHanbHBIi MHOCTPAHHBIA S3BIK» OTHOCUTCS K 00s3aTeIbHOM
yacTH 00pazoBaTeIbHON MpOrpaMMbl M H3ydaeTcs B cemecTpe(ax): Ounas ¢gopma oOydenus - 1,
3aouHas opma oOyueHus - 1.

B nmpouecce wu3yueHHMs AWCHUIUIMHBI CTYIEHT TOTOBHUTCS K PpEIICHUIO THUIOB  3ajad
npodecCHOHAIBHOW  AeaTenbHOCTH, mnpenycMmorpeHHbix @OI'OC BO wu  obpasoBarenbHON
IIPOrpaMMON.

4. O6beM aMCUMIIMHBI (MOYJIS1) M BUABI Y4eOHOI padoThI
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5. Conepxanue 1MCUUILTAHBI (MOLYJIS)

5.1. Pa3gennl, TeMbl AMCUUILIMHBI M BUABI 3aHATHH
(4acel MPOMEXYTOYHOM aTTECTALIMU HE YKA3bIBAOTCSI)

Ounas popma ooyuenus
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Management
Tema 1.3. Corporate Culture 15 41 11
Pa3znen 2. Academic 52 14| 38| YK-4.1
Communnications VK-4.2
Tema 2.1. Scientific Discourse 18 4| 14
Tema 2.2. Academic Writing 18 6| 12
Tema 2.3. Academic Presentation 16 4|1 12
Pasnen 3. IIpome:kyTounas 1 1 YK-4.1
aTTecTanus YK-4.2
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Tema 1.1. Master's Degree 16 | 15

Globally

Tema 1.2. Career Prospects in 17 1| 16

Management

Tema 1.3. Corporate Culture 19 1| 18

Pasnen 2. Academic 55 3| 52| VK41

Communnications YK-4.2

Tema 2.1. Scientific Discourse 17 1| 16

Tema 2.2. Academic Writing 17 1| 16

Tema 2.3. Academic Presentation 21 1| 20

Pa3gea 3. [IpomexyTounas 1 1 YK-4.1

aTTrecTranusa VK-4.2

Tema 3.1. 3auer 1 1 VK-4.3
YK-5.1

Hroro 108 1 6| 101

5.2. Conep:xkanue pa3aesioB, TeM IMCHUILIAH

Pazoen 1. Professional Communication in Cross-Cultural Environment
(Ounasn: Jlekyuonnwvie 3anamusn - 24.; Ilpakmuueckue 3anamusa - 14u.; Camocmoamenvuasn
paooma - 394.; 3aounan: llpakmuueckue 3anamusn - 3u.; Camocmoamenvuasn paooma - 494.)

Tema 1.1. Master's Degree Globally

(Ounas: Jlekyuonnvle 3anamus - 24.; Ilpakmuyeckue 3auamus - 6u.; Camocmosmenvhas paboma -
174.; 3aounasn: lpaxmuuecxue 3anamus - 14.; Camocmosmenvuas paboma - 154.)

1.1 Master’s Qualification

1.2 The European Higher Education Area

1.3 Higher Education in the Russian Federation

Tema 1.2. Career Prospects in Management
(3aounas: Ilpakmuueckue sanamus - Iu.;, Camocmoamenvuas paboma - 16u.; QOunas:
Ilpakmuueckue 3ausmus - 4u.; Camocmosmenvuas paboma - 114.)

2.1 Managerial Job Types
2.2 Operations Management

Tema 1.3. Corporate Culture
(3aounas: Ilpakmuueckue sanamus - Iu.;, Camocmoamenvuas paboma - [84.; QOunasn:
Ilpakmuueckue 3auamus - 4u.; Camocmosmenvhas paboma - 114.)

3.1 Corporate Culture
3.2 Management Styles
3.3. Ethical Challenges

Pazoen 2. Academic Communnications
(Baounaa: Ilpakmuueckue 3anamus - 34.; Camocmoamenvnana paooma - 524.; Quuasn:
Ilpakmuueckue 3anamusn - 14u.; Camocmoamenvnuas pavoma - 38u.)

Tema 2.1. Scientific Discourse
(3aounas: Ilpakmuueckue sanamus - Iu.;, Camocmoamenvuas paboma - 16u.; QOunasn:
Ilpakmuueckue 3auamus - 4u.; Camocmosmenvuas paboma - 144.)

1 Reading. Finding Suitable Sources.
2 Developing Critical Approaches
3 Avoiding Plagiarism
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Tema 2.2. Academic Writing

(3aounasn: Ilpaxmuuecxkue 3awamus - 1u.; CamocmosmenvHas paboma -

Ilpakmuuyeckue 3anamus - 6y.; Camocmoamenvuas paboma - 12u.)

5.1 Academic Writing Style
5.2 A research article
5.3 Writing an Essay

Tema 2.3. Academic Presentation

(3aounas: Ilpakmuueckue szanamus - Iu.;, CamocmoamenvHas paboma -

Ilpakmuueckue 3auamus - 4u.; Camocmosmenvuas paboma - 124.)

6.1 Types of presentations
6.2 Structure of a presentation
6.3 Intercultural Aspects

Pas3zoen 3. Ilpomesricymounan ammecmayus

Ounas:

Ounas:

(Baounaa: Bueayoumopnaa konmaxmnaa paooma - Iu.; Ounaa: Bueayoumopnaa Konmaxkmnas

paboma - 1u.)

Tema 3.1. 3auem

(3aounas: Bueayoumopuas xommakmuas paboma - lu.; Ounas: BreayoumopHas KOHMaxmHas

paboma - 1u.)
[IpoBenenmne MpomMeKyTOUHOH arTecTanuy B (hopme 3adera

6. OnleHOYHbIE MaTePUAJIbl TEKYLIEr0 KOHTPOJIA
Paszoen 1. Professional Communication in Cross-Cultural Environment
Dopma KOHMPOA/0YeHOYHOe cpedcmeo. 3adaua
Bonpocul/3adanus:
1. YcraHoBUTE COOTBETCTBUE MEXKAY SI3bIKOBOM €AMHULIEH U €€ 3HAYEHUEM
Graduates - Master’s degree in advanced business studies
In-house training - Get knowledge through doing things
Acquire experience - Courses within the company
Master’s of Business Administration (MBA) - People who’ve just left university
Computer-literate - Very keen to do well in their job because they find it interesting
Motivated - Good with computers
2. YCTaHOBUTE COOTBETCTBHE MEXKIY SI3IKOBOM €MHUIIEH U €€ 3HAaUCHUEM
Work in shifts - Working from home using the internet
Work under a flexitime system - Traveling from home to work every day
Telecommute - Choosing your own working hours
Commute to work - Working extra hours beyond your normal schedule

Clock in and out at the same time every day - Working in scheduled time blocks, like mornings or

nights
Work overtime - Recording your start and end times at fixed hours every day
3. YcTaHOBUTE COOTBETCTBUE MEXY S3bIKOBOM €IMHULIEH U €€ 3HAYCHUEM
Corporate culture - Company’s main office
Corporate ladder - All the ideas, opinions, etc. that people have about a company
Corporate headquarters - The way a company’s employees think and act
Corporate logo - The different levels of management in a company
Corporate image - The money made by companies
Corporate profits - A symbol used by a company on its products, advertising, etc.
4. YcTaHOBUTE COOTBETCTBUE MEXKAY SA3BIKOBOM €IMHULIEN U €€ 3HAUEHUEM

International - Between two or more governments

TTonrorosneno B cucteme 1C:Yuusepcurer (000010955)

Crpanuria 10 u3 24



Intergovernmental - An evaluation or judgment of something
Assessment - Involving more than one country
Integration - The only one of its kind; special
Unique - The ability to move or travel easily
Mobility - Combining different parts to work together as one
5. YcTaHOBUTE NOCIEN0BATENBHOCTD MPEIIOKEHUN U COCTABBTE TEKCT UHTEPBBIO
Where were you born? - 1
And where did you go to school? - 2
I went to school there too. - 3
They were both office workers. They worked in a government office. - 4
What did your father and mother do? - 5
I was born in Singapore. - 6
6. YCTaHOBUTE IOCIEIOBATEIBHOCTh MPENJIOKEHUH W COCTAaBBETE TEKCT, YYWTHIBAsl CIIOBA
JIOTUYECKOH CBSI3H.
[lepBoe mpemiokeHne 3aaHo.
I’m Ivan and I work as a waiter in Prague. - 1
We get the minimum wage — the lowest amount allowed by law. - 2
I like my job even if I don’t earn very much: I get paid wages every week by the restaurant. - 3
Some tourists are very generous!’ - 4
It’s money that customers leave in addition to the bill. - 5
But we also get tips. - 6
7. YCTaHOBUTE COOTBETCTBHE MEKAY PEIUIMKAMHU B HHTEPAKIIUSX.
Responsibility - When a manager watches and guides your work
Job satisfaction - The desire or reason to do something
Supervision - A duty or task you must do
Motivation - The state of being healthy, happy, and comfortable
Well-being - Feeling happy and pleased with your work
8. YcTaHOBHTE MOCIENOBATEILHOCTh NMPEUIOKEHUN U COCTABBTE TEKCT PA3roBOpa, YUUTHIBAS
CJIOBA JIOTUYECKOW CBSI3H.
IlepBoe npennoxxeHue 3a1aHo
Are you free for a coffee on Wednesday afternoon? - 1
Yes, I'm free on Thursday. - 2
Where shall we meet? - 3
Let's meet at Pierre's cafe. - 4
Can we meet on Thursday? - 5
I'm afraid I'm busy on Wednesday afternoon. I'm seeing a customer. - 6
See you there at four. - 7
9. YcTaHOBUTE COOTBETCTBUE MEXIY SA3bIKOBON €AMHULIEH U €€ 3HAYEHUEM
Not-for-profit sector - HacTHbIii ceKTOp
Goods and services - ['ocynapcTBeHHBIH CEKTOP
Supply and demand - Ynpasnenue 3arparaMu (UM yIpaBIeHUE PacX0OIaMH)
Public sector - Cripoc 1 npeyioxxeHue
Private sector - HekomMepueckuii cekTop
Cost management - ToBapsl U yciyru
10. YcTaHOBUTE COOTBETCTBUE MEKTY SA3BIKOBOW €IMHUIIECH U €€ 3HAYCHUEM.
Factory - We work on new ideas for our products here
Offices - This is where people learn how to do their job
Training department - This is where we make the products
Reception area - This is where our managers work
R&D department - We welcome company visitors here
11. What can be inferred from the text?
What can be inferred from the text?
One of the primary problems of higher education at the graduate level in management is the lack of
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practical experience provided to students. Students face the difficulties in applying theoretical
knowledge to real-world situations. They may be able to understand the concepts of management in
theory, but they may not be able to apply them effectively in practice. The graduates are often unable
to lead and manage others due to the lack of confidence in management skills. As a result, it affects
career opportunities.

12. Read this description of a language training market. Answer the questions.

Read this description of a language training market. Answer the questions.
In Paris, 500 organizations offer language training to companies. However, 90 per cent of sales are
made by the top five language training organizations. The market is not growing in size overall.
Organization A has 35 per cent of the market, and faces stiff competition from B which has about 25
per cent of the market and from C, D and E who have 10 per cent each, but who are trying to grow
by charging less for their courses.
1 How many competitors are there in this market?
2 Who is the market leader?
3 Who are the two key players?

13. What do employees do when they stop work because of their age?
What do employees do when they stop work because of their age?

14. Why is it important to finish on time?
Why is it important for Josh Damon’s project to be finished on time?
We must finish on time
Josh Damon is a building engineer with a construction company: 'I'm working on an important
project at the moment, a very big office building. I manage the project. I'm the project manager. 'The
building must be completed by December next year. It mustn't be late. We must finish on time. Any
delay would be bad. Projects must not take longer than planned. This is one of the most important
things in project management.'

15. What challenges does a company face?
What challenges does a company face?
There are many different types of companies. Most large corporations are public limited or
joint-stock companies, which means that shareholders who wish to invest in the company can buy
and sell parts of the company on the stock exchange. Many are multinationals with subsidiaries and
assets in various different countries and they generally engage in mergers with other companies and
acquisitions in order to expand. However, the large corporation is increasingly under threat from the
growing number of dotcoms set up by entrepreneurs.

16. What do we call people who work for a company?
What do we call people who work for a company?

17. If an employee works around 40 hours a week, does he have a full-time or part-time job?
If an employee works around 40 hours a week, does he have a full-time or part-time job?
18. Define the emails style — formal or informal?

Define the emails style — formal or informal?
1 A journalist who has never met Kay writes to ask her for an interview.
2 A colleague texts Kay to ask if she's free for lunch.

19. If an employee works around 20 hours a week, does he have a full-time or part-time job?
If an employee works around 20 hours a week, does he have a full-time or part-time job?

20. If an employee works longer than normal hours, does he work overtime or work
part-time?
If an employee works longer than normal hours, does he work overtime or work part-time?

21. What company culture fits in with the definition: A strict workplace where the boss
makes all decisions, and employees just follow orders.
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A. high-power distance culture
B. low-power distance culture
C. collaborative company culture
22. Choose the term that matches the following definition: something that states the purpose
or goal of a business or organization
A. Mission statement
B. Passion
C. Ethics
23. If an employee has done something wrong or stupid, he ...
A. Is fired
B. Is dismissed
C. Resigns
D. Retires
E. Is made redundant
24. What does a good manager do for their team?

A. Helps them with problems
B. Listens to their ideas

C. Cooks food for the office
D. Washes their cars

E. Does all their work

25. What does the word "feedback" mean in a company?
A. Information about how well you do your job
B. Comments or advice from your manager
C. A new computer for the office
D. The money you get at the end of the month
E. A short break for lunch
Pazoen 2. Academic Communnications

Dopma KOHMPOA/0OYeHOYHOe cpedcmeo. 3adaua
Bonpocul/3adanus:

1. YcraHoBUTE COOTBETCTBUE MEXKAY SA3bIKOBOM €AMHULICH U €€ 3HAYEHUEM
Contribute - The job or series of jobs that you do during your working life
Confer - The fact that someone can be believed or trusted
Career - A university degree higher than a bachelor's
Master - Having the necessary qualities or satisfying the necessary conditions
Credibility - To help to cause something to happen
Eligible - To give an official title, honour, or advantage to someone

2. YCTaHOBHTE COOTBETCTBHE MEXY YaCTIMH MPEIIOKEHHSI
I lost a lot of time when my - because the office was closed for holidays.
They wasted three days in London - from Timashevsk to Krasnodar.

We saved a lot of time - colleagues didn't come to the meeting.
Every day she commutes by train - after we bought faster computers.

3. YcTaHOBUTE MOCIIEAOBATEIBHOCTD MPEIOKEHHUH
Are you free for a coffee on Wednesday afternoon? - 1
Yes, I'm free on Thursday. - 2
Can we meet on Thursday? - 3
Let's meet at Pierre's cafe. - 4
Where shall we meet? - 5
See you there at four. - 6
I'm afraid I'm busy on Wednesday afternoon. I'm seeing a customer. - 7

4. YcTaHOBUTE MTOCIIEI0BATEILHOCTh PEUEBBIX ICUCTBHM JIJIs1 HATMCaHUs e-mail
Open your email/letter with greetings. - 1
Describe the action you expect from the addressee. - 2
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Close your email/letter politely. - 3
Give relevant information on the subject. - 4
State the aim. - 5
5. YcTaHOBUTE COOTBETCTBUE MEXKAY IIPEIIIOKEHUAMY WIN YaCTAMU IIPEII0KEHUN

I'm looking for a job with a better salary because - You have to pay €2 for lunch.
The company restaurant isn't free. - [ don't earn enough where I am now.
I don't get much money, - but I can always work overtime.
The other staff are very friendly and - that's six weeks!
I get 30 days' holiday a year - For example, I have a company car.
The benefits are excellent. - I like everyone working there.
6. YCTaHOBUTE JIOTUYECKYIO TIOCIIEA0BATEILHOCTh BRIPAXKEHUN B Pa3roBOpe

Hello, Mr Li. I've just got into Vientiane. I'm at the Mercure. - 1
The flight wasn't delayed, but the food was awful. - 2
Did you have a good flight? - 3
The room is very comfortable, but the room service is slow. - 4
Thank you. It’s nice to be here. - 5
Sorry to hear that. What's your hotel like? - 6
Hello, Mr Cheng. Welcome to Vientiane! - 7
7. YcTaHOBUTE MOCIIEIOBATEILHOCTh PEUEBBIX TEUCTBUN JIJIsl HaYala MPe3eHTalUH.
My name's Lisa Mayers. - 1
And to finish, I'll say something about how we can work with your company. - 2
First, I'll look at the technical side. - 3
I work for Ruby in the marketing department. - 4
If you have any questions, I'll be happy to answer them at the end of my presentation. - 5
Then, I'll move on to the sales possibilities. - 6
Today I'm going to talk about a new product that we have developed. - 7
8. YcTaHOBUTE COOTBETCTBUE MEX/1Y YACTAMU MPEATIOKECHUS
Career paths aren’t what they used to be, companies won’t - reducing the number of management
levels from five to three.
He worked his way up from - take care of us for life any more.
The new management have restructured and delayered the company, - and that they will be replaced
by temporary workers or made redundant.
We used to do printing in-house, - factory worker to factory manager.
Employees are afraid their organizations will be downsized - but now we outsource it.
9. YcTaHOBUTE COOTBETCTBHE MEKIY SI3BIKOBBIMU BBIPOKCHHUSIMU U X 3HAYCHUSIMU
Manager - A person who starts or founds or establishes their own company
Entrepreneur - A person who is responsible for running part or the whole of a business organization
Executive - A person who gives expert advice
Consultant - A person who is qualified to advise people about the law and represent them in court
Lawyer - A person who is employed by a business at a senior level
10. YcTaHOBUTE COOTBETCTBUE MEXKTY SI3BIKOBHIMH BHIPAKEHUSMU U X 3HAYCHUSIMU
Meet with advertising agency to discuss new advertisements for the company’s holidays. - Finance
director
Analyse last year’s profits in relation to the previous year’s. - Sales manager
Contact newspaper to advertise new jobs. - Marketing director
Deal with complaints from customers. - Human resources director
Discuss sales figures with sales team. - Customer services manager
11. Complete the text with the appropriate words: involves; charge; report; lead
Complete the text with the appropriate words: involves; charge; report; lead
My name’s Frances Mullan. I’'m the Head of Marketing. I (1) ... a small team of two marketing
managers and a video producer. Our work (2) ... a variety of marketing strategies to promote the
business, including events, social media and printed advertising. I'm in (3) ... of attracting new
customers, retaining existing customers and positioning the business as innovative and creative. I (4)
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... directly to the Head of Strategy and Development.
12. 3anummre pa3BepHyThIii 000CHOBAHHBINA OTBET
In many countries, Monday to Friday are weekdays, what are Saturday and Sunday?
13. [IpounTaiiTe TEKCT U 3aMMIIUTE Pa3BEpHYTHI 000CHOBaHHBIN OTBET
Complete the text with the given words
Complete the text with the words: project manager, project, manage.
Josh Damon is a building engineer with a construction company: “I’m working on an important (1)
... at the moment, a very big office building. I (2) ... the project. ’'m the ... .”
14. TIpounTaiiTe TEKCT U 3alUIITUTE Pa3BEPHYTHI 000CHOBAHHBIN OTBET
Define the management style
How can you characterize this style of management - authiritarian or democratic?
Managers using this style tell people what to do, how to do it and when to have it completed.
They assign roles and responsibilities, set standards and define expectations.

15. Which of the descriptions fit in with delegating management style? Choose two options.

A. Responsibility and authority are given to employees to get the job done.
B. The how-to-do-it part is left up to the employee.
C. Managers tell people what to do, how to do it and when to have it completed.
D. Managers assign roles and responsibilities, set standards and define expectations.
E. Managers take time to discuss relevant business issues.
16. 3anumure pa3BepHyThIi 000CHOBAaHHBIN OTBET
What do you want to know if you ask about how many euros you can get for 1 American dollar?
17. 3anummre pa3BepHYThI 000CHOBAaHHBIN OTBET.
Consider the following academic situation and decide if it is plagiarism.
Consider the following academic situation and decide if it is plagiarism.
Copying a paragraph, but changing a few words and not giving a citation.
18. 3anummTe pa3BepHYTHI 000CHOBAHHBIA OTBET
Consider the following academic situations and decide if it is plagiarism.
Consider the following academic situations and decide if it is plagiarism.
Taking a quotation from a source, giving a citation but not using quotation marks.
19. 3anumure pa3BepHYTHI 000CHOBAHHBIA OTBET
What do the lettersIMRAD stand for?
Research articles typically have a standard structure to facilitate communication, which is known as
IMRAD. What do these letters stand for?
20. BriGepuTe nmpaBUIbHBIE OTBETHI U3 MPEIJIOKEHHBIX B 000CHYHTE BBIOOD.
If you meet the deadline and finish the project at the planned time, will it be...?
A. On schedule
B. According to schedule.
C. Behind schedule
D. Ahead of schedule
E. With schedule
21. BeiGepute oauH OTBET U3 MPEIIOKEHHBIX M 000CHYHTE €T0 BHIOOD.
What would you say at the presentation when you don’t understand a question?
A. I’'m sorry, but I didn’t follow your question.
B. Say it again, I don’t understand.
C. I want you to repeat the question.
D. I don’t know what to say.
22. BriGepuTe oarH OTBET W3 NMPEIOKECHHBIX M 000CHYHTE €T0 BHIOOD.
What would you say at the presentation when you don’t know the answer?
A. I don’t know the answer to that.
B. I can’t give you that information.
C. I’'m sorry, but I don’t know the answer to that. Can I check and get back to you?
D. That question is beyond my expertise.
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23. BoibepuTe npaBUIIbHBIE OTBETHI
How can you try to save money?
A. Buy things when there are reductions.
B. Go shopping when there are discounts.
C. Buy things you don’t need.
D. Avoid paying taxes.
E. Go on a spending spree.
24. Managers using this style tell people what to do, how to do it and when to have it
completed.
They assign roles and responsibilities, set standards and define expectations.

A. Directing style.

B. Authoritarian style.
C. Discussing style.
D. Delegating style.
E. Democratic style.

25. BriGepuTe npaBUIbHBINA OTBET
Choose the word to fit in with the definition: "A fixed amount of money paid to an employee every
month."

A. Salary

B. Wages

C. Benefits

D. Company pension

Pas3zoen 3. Ilpomesricymounan ammecmayus
Dopma KOHMPONA/OYeHoUHOe CPEeOCmB0:
Bonpocul/3adanus:

7. OueHOYHbIC MATEPHAJIBI IPOMEKYTOYHOM aTTeCTALMHA

Ounas ghopma obyuenus, Ilepswiii cemecmp, 3auem
Koumponupyemvie U/IK: YK-4.1 VK-5.1 VK-4.2 VK-4.3
Bomnpocwi/3ananus:
1. What is the distance between managers and the people who work for them, and how is this
shown?
1. What is the distance between managers and the people who work for them, and how is
this shown?
2. Are women often found at the highest levels of business and society?
3. Is there a glass ceiling - a level of seniority in organizations beyond which women rarely go?
4. What is the system of deference - showing respect — in communicating with more senior
colleagues? How do people behave in different settings -formal, informal, social situations, etc.?
5. Are people task-oriented - focusing on the task at hand? Or are they relationship-oriented -
focusing on the people that they are working with?
2. Are women often found at the highest levels of business and society?

6. What forms of hospitality are shown to customers/clients? Do businesspeople invite colleagues
and contacts to their homes, or is everything done in the office, restaurants, etc.?

7. What are the areas for potential cultural misunderstandings?

8. What issues are to be considered when giving a presentation to an international audience?

9. Why does mitigating social distance become the primary management challenge?

10. What are the benefits and challenges of cultural diversity in the workplace?
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3. Is there a glass ceiling - a level of seniority in organizations beyond which women rarely
go?
11. What is academic writing?
12. What are the main features of academic writing?
13. How many types of sentences do you know? Characterize each of them.
14. Give the definition for punctuation.
15. Name the basic punctuation marks.
16. Which categories of linking words do you know?
17. What is paragraph?
18. What are the main rules of paragraphing?
19. Name the main points of a paragraph structure.
20. What is cohesion? Which cohesive devices do you know?
4. What is the system of deference - showing respect — in communicating with more senior
colleagues? How do people behave in different settings-formal, informal, social situations, etc.?
21. Which principal elements should a paragraph possess?
22. When do we normally start a new paragraph?
23. What are the strategies to make a paragraph more developed?
24. Give a definition for abstract.
25. What are the qualities of a good abstract?
26. Which key elements does an abstract of a scientific research paper contain?
27. Which two types are abstracts divided into? Characterize each of them.
28. What is the difference between an abstract and an introduction?
29. Why do people study management?
30. Do you think it is important for government officials to know history? Why?
5. Are people task-oriented - focusing on the task at hand? Or are they relationship-oriented -
focusing on the people that they are working with?
31. What are the most popular destinations around the world for getting a graduate degree in
management?
32. Why is it important for students to develop social responsibility and understanding of ethical
issues?
33. What skills are necessary to work in the field of finance and financial management?
34. Why can a career in managerial finance lead to the highest position in a firm?
35. Why does economics play a crucial role in different aspects of people’s life?
6. What forms of hospitality are shown to customers/clients? Do businesspeople invite
colleagues and contacts to their homes, or is everything done in the office, restaurants, etc.?
36. What methods do economists use to study and analyze economic issues?
37. What advantages does Master in Management Programme give students?
38. What skills are required from candidates looking for a career in management?
39. What are the roles and responsibilities of operations managers in different organisational
contexts?
40. What are the recent trends in operations management?

7. What are the areas for potential cultural misunderstandings?

8. What issues are to be considered when giving a presentation to an international audience?
9. Why does mitigating social distance become the primary management challenge?

10. What are the benefits and challenges of cultural diversity in the workplace?

11. What is academic writing?

12. What are the main features of academic writing?

TTonrorosneno B cucteme 1C:Yuusepcurer (000010955) Crpanuria 17 u3 24



13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

How many types of sentences do you know? Characterize each of them.
Give the definition for punctuation.

Name the basic punctuation marks.

Which categories of linking words do you know?

What is paragraph?

What are the main rules of paragraphing?

Name the main points of a paragraph structure.

What is cohesion? Which cohesive devices do you know?

Which principal elements should a paragraph possess?

When do we normally start a new paragraph?

What are the strategies to make a paragraph more developed?

Give a definition for abstract.

What are the qualities of a good abstract?

Which key elements does an abstract of a scientific research paper contain?
Which two types are abstracts divided into? Characterize each of them.
Why do people study management?

Why do people study management?

Do you think it is important for government officials to know history? Why?

What are the most popular destinations around the world for getting a graduate degree in

management?

32.

Why is it important for students to develop social responsibility and understanding of

ethical issues?

33.

34.

35.

36.

What skills are necessary to work in the field of finance and financial management?
Why can a career in managerial finance lead to the highest position in a firm?
Why does economics play a crucial role in different aspects of people’s life?

What methods do economists use to study and analyze economic issues?
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37. What advantages does Master in Management Programme give students?
38. What skills are required from candidates looking for a career in management?

39. What are the roles and responsibilities of operations managers in different organizational
contexts?

40. What are the recent trends in operations management?

3aounas ghopma obyuenus, Ilepswviii cemecmp, 3auem
Koumponupyemvie U/IK: YK-4.1 VK-5.1 VK-4.2 VK-4.3
Bomnpocei/3ananus:

1. CooTBeTCTBYET MaTepuaiaM Mo O4HOi popme 0OyueHust

8. MarepuajibHO-TeXHHYECKOE H Y4eOHO-MeTOAuYeCcKoe odecneyeHue U CIUTIIUHbI
8.1. IlepeyeHb OCHOBHOM M JONOJHHUTEILHON Y4eOHOH JTUTEPATYypPbI

OcnosHas tumepamypa

1. Shamis,, V. A. Management: educational aid / V. A. Shamis,, G. G. Levkin,. - Management -
Mocksa: A#t Ilu Ap Menua, 2024. - 91 c. - 978-5-4497-3806-6. - Tekct: snexrponnsiii // IPR
SMART: [caiir]. - URL: https://www.iprbookshop.ru/144495 html (nara oopamenus: 08.10.2025). -
PexxuM noctymna: 1o noanucke

2. AHUCHUMOBA A. T. IlpodeccuoHanbHbIi HHOCTpAaHHBIA s3bIK: yuyed. mocobue /
AHUCHUMOBA A. T., Tanexuna T. E.. - Kpacuomap: KyoI'AY, 2022. - 121 c. - 978-5-907598-84-3.
- Tekcr: anexrponssiid. // : [caiit]. - URL: https://edu.kubsau.ru/mod/resource/view.php?id=12278
(mara obpamenus: 12.05.2026). - Pexxum goctymna: 1mo moanucke

Hononnumenvnas numepamypa

1. [TatseBa H. B. Academic English: yuebnoe nocobue mo anrmuiickomy si3biky / Ilarsesa H. B.,
Muxaiinosa E. b.. - Hwxuuit Hosropon: HHI'ACY, 2024. - 58 c. - 978-5-528-00563-8. - Tekcr:
snekTpoHHbIH. // RuUSpLAN: [caiit]. - URL: https://e.lanbook.com/img/cover/book/472466.jpg (nara
obpamenust: 08.10.2025). - Pexxum goctyna: mo noAmucKe

2. llpakTuueckas TpaMMaTHKa AHIJIMHCKOTO s3bIKa: HeIM4YHbIe (Qopmbl iaronma = Practical
English Grammar: Non-Finite Verbs: yue6noe mocodue / U. O. Ceipecuna,, U. I1. I'yposa,, C. B.
bonnapenko,, E. H. T'opbaueBa,. - IlpakTuueckas rpamMMaTvKa aHIJIMMCKOTO S3bIKA: HEIMYHBIC
dopmbr Tmaroma = Practical English Grammar: Non-Finite Verbs - MockBa: MockoBckuit
NIEaroruueckuil rocyaapcTBeHHbld yHuBepcuret, 2024. - 112 c. - 978-5-4263-0794-0. - Tekcr:
anektpoHHbi / IPR SMART: [caiir]. - URL: https:/www.iprbookshop.ru/145473. html (nmara
obpamenus: 08.10.2025). - Pexxum goctyna: mo noAmucKe

8.2. [IpodeccuonanbHbie 6a3bl JAHHBIX U pecypcbl «UHTEepHET», K KOTOPBIM 00ecneunBaeTcs
AOCTYN 00YYAKOIIMXCS

IIpogheccuonanvruvie 6azvi Oanuwix
He ucnonb3yrores.

Pecypcor « Unmeprnem»
1. https://lingualeo.com/ru - Lingualeo nHOCTpaHHBIE SI3BIKH OHJIANH
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2. http://www.lingvo-online.ru/ru - ABBYY Lingvo Live
3. http://elibrary.ru/defaultx.asp - Hay4ynas snekrponHas 6ubInoTexa

4. https://znanium.com/
- Znanium.com

8.3. [IporpammHoe oGecnieyeHre U HHPOPMAITMOHHO-CIIPABOYHbIE CHCTEMbI, HCIOJIb3yeMble
NPH OCylIeCTBJIEHUH 00pPa30BaTeIbHOIO Npouecca no JUCIUIIUHE
NudopmalimoHHble TEXHOJIOTHH, UCIIONb3yEMbIe MPHU OCYIIECTBICHUH 00pa30BaTeIbHOTO IMpoliecca

M0 TUCIUIUINHE MO3BOJISIOT:

— o0ecreunTh B3aUMOJICICTBHE MEXIy YYaCTHHKaMH OOpa30BaTENbHOIrO Mpolecca, B TOM YHUCIE
CUHXPOHHOE U (MJIM) aCHHXPOHHOE B3aUMOJICHCTBUE MOCPEAICTBOM ceTU «VIHTepHET»;

— (uKcHpoBaTh X0 OOPa30BATENBHOIO IMpollecca, Pe3ylbTaTOB MPOMEXKYTOUHON aTTeCTaluu I10
TUCLUILTMHE U PE3yIbTaTOB OCBOEHUS 00pa30BaTeIbHOM MPOrpamMMBbl;

— OpraHM30BaTh Iporecc 00pa3zoBaHMsl MMyTEM BU3yaIU3allMU U3ydaeMol HH(GOpPMAIIUH OCPEACTBOM
WCIIOJIB30BAHUS MTPE3CHTAIHNH, YICOHBIX (DUITBMOB;

— KOHTPOJIMPOBATh PE3YyNbTaThl 00YUYEHHsI HA OCHOBE KOMITbIOTEPHOTO TECTUPOBAHUSI.

[lepeueHb TUIIEH3MOHHOTO IPOTPAMMHOTO 00ECIICUEeHNUS:

1 Microsoft Windows - oneparimonHas cuctema.

2 Microsoft Office (Bkmouaer Word, Excel, Power Point) - makeT oucHBIX PUIOKEHUH.

[lepeuens npodeccuoHanbHbIX 6a3 TaHHBIX U HHPOPMALIMOHHBIX CIPABOYHBIX CUCTEM:

1 Tapant - mpaBoBas, https://www.garant.ru/

2 KoHcynbTaHT - mpaBoBas, https://www.consultant.ru/

3 Hayunast snextponHas 6ubnuoreka eLibrary - yauBepcanbHasi, https://elibrary.ru/

Hoctyn k ceru MHTepHeT, NOCTYNm B 3JEKTPOHHYIO HH(DOPMALMOHHO-00pa30BaTENbHYIO Cpery
YHUBEPCUTETA.

Ilepeuenv npoecpammnozo obecneuenus
(0bHOBNEeHUE NPOU3BOOUMCS NO Mepe NOABILEHUS HOBbIX 8ePCULL NPO2PAMMbL)

He ucnonb3yercs.

Ilepeuensb uHpOPMAYUOHHO-CRPABOUHBIX CUCTEM
(0OHOBIEHUE BBINOTHAEMCA eAHCEHEOETbHO)

He ucnonb3zyercs.
8.4. CneninasibHbIE IOMeELIEHUS], JTIA00PATOPHUHU U JIadopaTOpHOe 000py10BaHUE

VHHUBEpCUTET pacrojaraeT Ha IMpaBe COOCTBEHHOCTH WM HMHOM 3aKOHHOM OCHOBAaHUU
MaTepHaJbHO-TEXHUYECKUM obecrieueHueM 00pa3oBaTeNbHON JIEATENbHOCTH (TIOMEIICHUAMU |
00OpyIOBaHMEM) MJIsl peanu3allii IporpaMMbl OakajaBpuaTa, CIELUMWINTETa, MarkucTparypsl IO
bnoky 1 "Hucuumnunsel (Moxmymu)" um bimoxky 3 '"locymapcTtBeHHass uTorosas arrectauus B
COOTBETCTBHUH C Y4EOHBIM IIAHOM.

Kaxnprii oOyuarommiicss B TEUYEHHE BCEro Iepuoaa oOyueHHs oOecredeH WHAMBUIYATbHBIM
HEOTPAaHMYEHHBIM  JOCTYIIOM K  3JIEKTPOHHOW  HMH(OpMAIMOHHO-00pa30BaTENbHON  cpene
YHHUBEPCUTETA u3 o060 TOYKHU, B KOTOpOH HAMeEETC JOCTYII K
MH(POPMALMOHHO-TEIIEKOMMYHUKAITMOHHON ceTH "VHTepHeT", Kak Ha TEpPUTOPHH YHUBEPCHUTETA,
TaK ¥ BHE €ro. YCIOBUS Uil (GyHKIIMOHUPOBAHUS 3IEKTPOHHON MH(POPMAIIMOHHO-00pa30BaTeIbHOM
Cpebl MOTYT OBITh CO3aHBI C UCIIOJI30BAaHUEM PECYpPCOB MHBIX OpraHU3aLUH.

VYueOHas aymuTopus

511
Jocka kmaccHas - 1 mr.
Marnautona CD/MP3,neka, FM Tronep - 1 mT.
napThel - 16 mr.
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CTOJI OTHOTYMOOBBIH - | IIT.
CTyJI TBEPABIH - 1 T
mKkad KHUKHBIN - 2 IIT.
324300
BEIIaJIKa HACTEeHHas - | T
nocka naTepakt. Smart technologien Board 660 - 1 mi.
nocka mapk. PREMIUM LEGAMASTER 100x150 - 1 mt.
napTtsel - 13 mr.
npoekTop Bend MX613ST - 1 m.
Ctos1 OMHOTYMOOBBIH - 1 1IT.
CT0J NUChbMEHHBIH - | mIT.
CTYJI TOIYMSITKUM - 1 TIT.
CTyJ TBEPABIH - 1 T
mkad KHWKHBIN - 4 1IT.

9. MeTonnuyecKue yKa3aHusi 0 OCBOCHHUIO TUCHHUIJIMHBI (MOXYJIs1)

VYuebHas paboTa M0 HANpPaBJICHUIO TMOATOTOBKU OCYIIECTBISETCS B (hOpME KOHTAKTHOU pabOTHI C
NperojaBaresieM, CaMOCTOSTEIbHOH paboThl 00yyaromerocsi, TEKyIIeH W MPOMEXYyTOUYHOM
arTecTalMii, WHBIX (OpMax, MpeayaracMblX YHUBEPCHUTETOM. YUeOHBIH Marepuan JAUCHUTUINHBI
CTPYKTypUpOBaH M €ro M3y4YeHHE MPOU3BOJUTCS B TEMAaTHYECKOM IOCIEeI0BaTEIbHOCTH.
ConepxaHue METONMYECKHX YyKa3aHWH JOJDKHO COOTBETCTBOBaTh TpeOoBaHusM DenepaibHOTO
rOCYJIJapCTBEHHOTO 00pa30BaTelIbHOTO CTaHAApTa M Y4YeOHBIX MpPOrpaMM IO JUCLHUIUIMHE.
CamocrosarenbHass paboTa CTYIECHTOB MOXKET OBITh BBIIOJIHEHA C TIOMOIIbI0 MaTepHAaJIOB,
pa3MeleHHbIX Ha ropTaiie noaaepxku Moodl.

Memoouueckue ykazanus no popmam padomot

Jlexyuonnvie 3ansamust

[lepenaua 3HauMTENHHOTO OO0BEMa CHCTEMATU3UPOBAHHOW WHGOpPMAIIMM B YCTHOH Qopme
JOCTaTOYHO Oojbinoi ayauropuu. JlaeT BO3MOKHOCTH SKOHOMHO M CHCTEMaTMYHO H3Jlaratb
y4ueOHbI MaTepuas. OOyuaromuecs: U3ydaroT JIEKIIMOHHBIA MaTepuall, pa3MEIIeHHBI Ha MopTae
nonzepxku ooydenus Moodl.

IIpaxmuueckue 3anamus

dopma opranuzanuy oO0ydeHus, MPOBOAKMMAs O]l PYKOBOACTBOM IPENOAaBaTeNs U ClIyKamias AJis
JeTallu3aliy, aHalIu3a, paclIUpeHus], yrIyOJeHus, 3aKperuieHus, IpUMeHEeHus (WM BbIIOTHEHUS
Pa3HOOOpPA3HBIX MPAKTUYECKUX pabOT, YMpakKHEHUH) M KOHTPOJS YCBOEHHUS IOJIYYEHHOW Ha
nekuusax yueOHoW wuHpopmanuu. [IpakTHueckue 3aHATHS TNPOBOAATCS C HCHOJIB30BAHUEM
y4eOHO-METOMUECKUX U3aHU, pa3MEIIeHHbIX Ha 00pa30BaTEIbHOM MOPTAaJie YHUBEPCUTETA.

Onucanue 603moxcnocmeii usyuenusn oucyunaunvl auyanu ¢ OB3 u uneanuoamu

Jst maBamuaoB u guir ¢ OB3 MoOXeT W3MEHAThCS O0BEM MUCHMIUIMHBI (MOOYJsA) B dacax,
BBIJICJICHHBIX HAa KOHTAaKTHYIO paboTy oOydJaromierocs ¢ mpenogaBaresieM (10 BHAAM YYCOHBIX
3aHATUIN) U HA CAMOCTOSTENBHYIO paboTy oOydaromierocst (Mpu 3TOM HE YBEIWYUBACTCS KOJTUIECTBO
3a4€THBIX €AMHMII, BbIICJICHHBIX HA OCBOCHHUE JUCIUIUINHBI).

@DOH/IBI OIIEHOYHBIX CPEACTB aJAaNTHPYIOTCS K OTPAaHUYEHUSM 3J0POBBSI U BOCIPUATHS UH(DOpMaLIUn
00yJaroImMMHuCs.

OcHoBHBbIE (OPMBI TIPENCTABICHUS] OILICHOYHBIX CPEJICTB — B Te4aTHOH ¢dopme win B Qopme
AIIEKTPOHHOTO JIOKYMEHTA.

@DopMBbI KOHTPOJISI M OLICHKH DPE3yiabTaroB 0oOydeHus wHBamunoB u jmi ¢ OB3 ¢ HapymeHuem
3peHus:
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— yCTHasl MPOBEpKa: TUCKYCCUH, TPEHUHTH, KPYIJIbIe CTOJIbI, COOECE0BaHNUs, YCTHbIE KOJNTIOKBUYMBI
u ap.;

— C HCIIONB30BaHMEM KoMmIbloTepa U crenuanbHoro I1O: pabora ¢ 2IEeKTPOHHBIMU
o0Opa3oBaTeIbHBIMU peCcypcaMu, TECTHpPOBaHHE, pedepaThl, KypCOBbIE MPOEKTHI, AUCTAHIIMOHHBIC
(hopMBI, €CITH TIO3BOJISIET OCTPOTA 3pEHUS - rpadudecKue padoThl U Ap.;

— MPH BO3MOXKHOCTH MHUCHMEHHAs IMPOBEpPKa C HCIOJIb30BAaHUEM pElbe(PHO-TOUEUHON CHUCTEMBI
bpaiing, yBenuuenHoro wipudTa, HCMIONB30BAHHWE CIEUHUAIBHBIX TEXHMYECKHX  CPE/ICTB
(THGIIOTEXHUUECKUX CPEACTB): KOHTPOJBHBIE, Tpaduyeckue padOThl, TECTUPOBAHUE, TOMAIITHHE
3aJlaHus, 3¢Ce, OTYETHI U 1.

DopMBI KOHTPOJIS U OIICHKH PE3YJbTAaTOB 00y4YeHMs MHBaIuA0B u Juil ¢ OB3 ¢ Hapymenuem ciyxa:
— MMCbMEHHAs MPOBEpKa: KOHTPOJIbHbIE, Ipaduyeckre paboThl, TECTUPOBAHKE, TOMAILTHUE 3aJaHus,
3cce, MMUCbMEHHBIE KOJUIOKBUYMBI, OTYETHI U JIP.;

— C HCHOJb30BaHMEM KOMIIBIOTEpA: paboTa € AIEKTPOHHBIMU 00pa3oBaTelIbHBIMU pECYpCaMy,
TeCTHpOBaHue, pedeparsl, KypCcoBbI€ MPOEKTHI, Tpaduueckue paboOThl, TUCTAHIIMOHHBIE (GOPMBI U
7p.;

— NPU BO3MOXKHOCTH YCTHasl MPOBEpPKa C HCIOJb30BAaHUEM CIIELUATIbHBIX TEXHUYECKHX CPEICTB
(aynnocpencTB, CpeIcTB KOMMYHHUKAIlMU, 3BYKOYCHJIMBAIOIIEW ammaparypbl W Jp.): JHUCKYCCHH,
TPEHUHT U, KPYIVIbE CTOJIBI, COOECeI0BaHMs, YCTHbIE KOJUNTIOKBUYMBI U JIp.

@DopMBbI KOHTPOJISI M OLICHKH DPE3yJabTaroB 0oO0ydeHus wHBamuioB u jmi ¢ OB3 ¢ HapymeHuem
OTIOPHO-/IBUTaTeNIbHOTO arlnapara:

— MUChbMEHHAs IPOBEPKa C UCIIOIb30BAHUEM CIELIMATBHBIX TEXHUYECKUX CPEICTB (JIbTepHATUBHBIX
CPEICTB BBONA, YMPABICHHUS KOMITBIOTEPOM U Jp.): KOHTPOJIbHBIC, Tpaduieckue padoTHI,
TECTUPOBAHHUE, TOMAIIHUE 3aJaHUsI, ICCE, MUCbMEHHbIE KOJJIOKBUYMBI, OTUETHI U JP.;

— yCTHas TMpPOBEpKa, C UCMHOJb30BAHMEM CIIEHUATbHBIX TEXHHUYECKHUX CPEACTB (CPEICTB
KOMMYHHUKAIUI): TUCKYCCUH, TPEHUHTU, KPYIJIbIE CTOJbI, COOECe0BaHuUs, YCTHBIE KOJUIOKBUYMBI U
7p.;

— C HCHOJb30BaHMEM KoMIbiOTepa W crnenuanbHoro 11O (ampTepHaTHBHBIX CpPEACTB BBOJA M
VIpaBJICHUS KOMIBIOTEPOM U JIp.): paboTa C 3JICKTPOHHBIMH OOpa30BaTEIbHBIMH PECYypCaMH,
TeCTHpOBaHUE, pedeparbl, KypCOBBIE MPOCKTHI, Tpaduueckue pabOThl, AUCTAHIIMOHHBIC (HOPMBI
MpeanoYTUTENbHEE 00yYatoIIUMCs, OTPAaHUYEHHBIM B MTEPEIBUKEHUH U JP.

Ananranuys npoueaypbl MPOBEICHUS TPOMEKYTOUHOM aTTecTaluu Jyisi MHBAIMAOB | Jini ¢ OB3.

B xone mpoBezeHus MPOMEXYTOYHOM aTTeCTallMK MPeLyCMOTPEHO:

— TpenbsBieHHE OOydYaloImMMCS TeYaTHBIX W (WJIM) DSJIEKTPOHHBIX MaTrepuajioB B (dopmax,
aIalITUPOBAHHBIX K OTPAHUYEHUSIM UX 3/I0POBBS;

— BO3MOXXHOCTb TOJIb30BaThC MHAMBUAYAIbHBIMU YCTPONCTBAMHU U CPEICTBAMH, MO3BOJIAIOIINMU
aJanTUpPOBaTh MaTepHalibl, OCYIIECTBIATh, NpUEM U TMepenadyy HHPOpPMAIMH C YYETOM HX
MHANBUAYAIbHBIX 0COOEHHOCTEHH;

— YBEJTMYEHUE IPOIOJKUTEILHOCTH MPOBEICHUS aTTeCTalNN;

— BO3MOXHOCTb NPUCYTCTBUS aCCUCTEHTA M OKa3aHMsI UM HEOOXOIMMOIl momomu (3aHsATh pabouee
MECTO, IEPEIBUTATLCS, TPOYUTATh U O(DOPMHUTH 3aJjaHNe, OOIIATHCS C TPEToAaBaTesieM).

@opMbl MPOMEKYTOUYHOM aTTecTaMu [Jisi WMHBAIUMAOB W jul ¢ OB3 10mKHBI y4YHUTHIBATH
WHIWBHyaIbHBICE W TICUXOpHU3NYeCKue 0ocoOeHHOCTH oOydaromierocs/ooydatonuxes mo AOITOIT
BO (yctHO, mrchmMeHHO Ha Oymare, TUCbMEHHO Ha KOMITbIOTEpE, B (popMe TECTUPOBAHUS U T.11.).
CreunanbHble yclioBus, oOeclieurBaeMble B IMPOIIECCe MPENoJaBaHusl TUCIUIUIMHBI CTYJEHTaM C
HapYILICHUSIMHU 3pEHUS:

— MpeAocTaBiIeHre 00pa30BaTeIbHOTO KOHTEHTA B TEKCTOBOM 3JIEKTPOHHOM (hopMare, MO3BOJISIOIIEM
MEePEBOAUTD IJIOCKONIEUATHYIO HH(OPMAIUIO B ayIUAIbHYIO WIH TAKTUIBHYIO OPMY;

— BO3MOXHOCTh HCIIOJIb30BaTh HMHJWBUIYyaJbHbIE YCTPOWCTBA M CPENCTBA, IO3BOJIAIOIINE
aJanTUpOBaTh MaTepuajbl, OCYIIECTBIATh, MNpuUEM M mepenadyy HUHGOpPMAUU C  y4eToM
MHAUBUAYAIbHBIX 0COOEHHOCTEH U COCTOSIHUS 310POBbS CTY/ICHTA;

— TMPeNOCTaBICHHE BO3MOXXHOCTU TMPEAKYPCOBOIO O3HAKOMJICHHMSI C COJEp)KaHHeM Yy4eOHOM
TUCHMIUTMHBL M MaTepHalioM MO Kypcy 3a c4€T pasMenieHus MHbopMaly Ha KOPHOPaTHUBHOM
o0pa3oBaTeIbHOM MOPTAJIE;

— HUCIOJb30BaHHE YETKOTO M YBEIMYEHHOTo MO pa3Mmepy mipudra U rpaguueckux OOBEKTOB B
MYJIBTUMEIUMHBIX TPE3EHTAUSX;
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— UCTIOJIb30BAHNE HHCTPYMEHTOB «JIyTIa», «IIPOXKEKTOP» MpHU paboTe C HHTEPAKTUBHOM TOCKOM;

— 03ByYHMBaHHE BU3YyaJIbHON MHGOPMAIINH, ITPEICTABICHHON 00yJaroMMCs B XO/1€ 3aHATUH;

— obecrnieueHue pa3gaTouHbIM MaTepUasIoM, AyOIupyoUM HH(OPMALKIO, BEIBOAUMYIO Ha DKpaH;

— HaJIMYMe MOANUCEN U OMHCAHUA Yy BCEX HCIOIB3YEMbIX B Mpollecce 00y4eHHs] PUCYHKOB M MHBIX
rpaduyeckux 0ObEKTOB, UTO JAET BOSMOXKHOCTh MIEPEBECTH MUCbMEHHBIN TEKCT B ayIUaIbHBIN;

— obecrneyeHre 0co00ro peyeBoro pexxuma MpernoiaBaHus: JIEKIMH YUTAIOTCSI TPOMKO, pa3dopuuBo,
OTYETIMBO, C Tay3aMHd MEXIy CMBICIOBBIMH OllokamMu HHpopMmaluu, obecrneunBaeTcs
WHTOHHPOBAHKE, TOBTOPEHHUE, aKIIECHTUPOBAHUE, TPOPUITAKTHKA PACCEUBAHUS BHUMAHMS;

— MUHUMM3AIMS BHEIITHETO IITyMa U 00€CIICUeHNE CTIOKOMHON ayTalbHOW 00CTaHOBKH;

— BO3MOXXHOCTh BECTH 3alUCh y4eOHON WH(MOpMAIMU CTYICHTaMH B yIOOHOW sl HUX (opme
(aynnanpHO, ayTMOBU3YyaJbHO, HA HOYTOYKE, B BIJI€ TIOMETOK B 3apaHee MOJATOTOBICHHOM TEKCTE);

— yBEJIMYEHHUE JOJIM METOJOB COLMAIBLHOM CTUMYNIALMU (OOpalieHre BHUMAaHHS, ameJUIsaius K
OTpaHUYEHUSIM IO BPEMEHH, KOHTAKTHbIE BUBI Pa0OT, IPYNIOBHIE 3aJaHUs U JIp.) Ha MPaAKTUUYECKUX
1 1a00OpaTOPHBIX 3aHITHSIX;

— MUHUMHU3HUPOBAHME 3aJaHMM, TPeOYIONIMX AaKTHMBHOIO HCIIOJIB30BAaHUS 3PUTEIBHON MaMATH U
3pUTEILHOTO BHUMAHUS;

— NMPUMEHEHHE MO3TAMHON CUCTEMBI KOHTPOJIs, O0jiee YacThlii KOHTPOJIb BHIMIOJIHEHUS 3aJaHUM JUIs
CaMOCTOSITEIBHOU PaOOTHI.

CriennanbHble yclloBuUs, oOeclieurBaeMble B IMPOIIECCe MPENoJaBaHusl TUCIUIUIMHBI CTYJEHTaM C
HapyLICHUSIMH OIOPHO-/IBUTaTENILHOTO anmnapara (MaJoOMOOWIbHbIE CTYI€HThI, CTYyACHTbI, UMEIOIIHE
TPYAHOCTH MEPEABIKEHUS U MMaTOJIOTHIO BEPXHUX KOHEYHOCTEH):

— BO3MOXXHOCTh HCIONIb30BaTh CHEIHAIbHOE MPOrpaMMHOE OOecledeHre | CHEeIUalIbHOe
o0opyaOBaHME U TO3BOJISAIONIEE KOMIIEHCUPOBATH JBHUraTelIbHOE HapylleHHE (KOJSICKH, XOIyHKH,
TPOCTH U JIp.);

— TMPeNOCTaBICHHE BO3MOXXHOCTU TMPEAKYPCOBOIO O3HAKOMJIEHHMSI C COJEp)KaHHueM y4eOHOi
TUCHMIUTMHBL M MaTepHalioM IO Kypcy 3a c4é€T pasMenieHus MHGopMaly Ha KOPHOPaTHUBHOM
o0pa3oBaTeIbHOM MOPTAJIE;

— MPUMEHEHUE TOTIOTHUTEIBHBIX CPEACTB aKTUBU3AIUH MPOIIECCOB 3alIOMUHAHUS U TOBTOPEHUS;

— OIOpa Ha OIpe/IeJICHHbIE U TOYHbIE TOHSATHS;

— UCTIOJIb30BAHUE I WILTIOCTPAIIUN KOHKPETHBIX IPUMEPOB;

— MPUMEHEHHUE BOMIPOCOB JUIsi MOHUTOPUHTA TIOHUMAaHUS;

— pasaeNneHye u3y4aeMoro MaTepurasa Ha HeOOJIbIlKe JOrHYecKe OJIOKH;

— YBEJIMYEHHE JI0JIM KOHKPETHOTO MarepHalia U COOJIIOIEeHUE MPUHIUIA OT MPOCTOrO K CIOKHOMY
pu 0OBSICHEHUH MaTepHaa;

— Hanmuyue 4€TKOM CHCTEMbl M allTOPUTMa OpraHU3allMid CaMOCTOSITENIbHBIX PaboT M MPOBEPKHU
3aJIaHAK ¢ 00SI3aTEIIPHON KOPPEKTUPOBKON 1 KOMMEHTAPHUSIMH,

— yBEJMYEHHE JO0JM METOAOB COLUAIbHONW CTUMYISUUHM (OOpallleHHe BHHUMAHUS, ammessiuus K
OTpaHUYEHUSM 110 BPEMEHH, KOHTAKTHBIE BUBI pa0OOT, TPYMIIOBbIE 3a1aHUs Ap.);

— obecreueHne OECIPETNATCTBEHHOTO JOCTYIIA B IOMEIICHHS, a TAKXKE MPEObIBAaHUS HUX;

— HaJM4Yue BO3MOXKHOCTH UCIOJIb30BaTh MHIMBUIYyaJbHbIE YCTPOWCTBA U CPENCTBA, MO3BOJISIONINE
o0ecreunTh peaan3aluio 3PrOHOMUYECKUX MPUHILUIOB U KOMGOpPTHOE MpeObIBaHWE HA MECTE B
TEUCHHUE BCETO Mepuoa yuéonl (ITOACTaBKH, CIICUAIbHBIE TIOYIIIKH U JIp.).

CrennanbHble yclIoBUs, oOecleurBaeMble B IMPOIIECCe MPENoJaBaHusl TUCIUIUIMHBI CTYJEHTaM C
HapyIIEHUIMH cliyXa (Tiyxue, c1abocCbIaniie, o3 IHOOTIOXIINE):

— IpeAocTaBiIeHre 00pa30BaTeIbHOTO KOHTEHTA B TEKCTOBOM 3JIEKTPOHHOM (hopMarte, MO3BOJISIOIIEM
MEPEBOAUTD ayIuaIbHYI0 (POPMY JIEKIIHH B IJIOCKONEUaTHYIO0 HH(OPMALIHUIO;

— HajJu4ue BO3MOXKHOCTH MCIIOJNb30BaTh WHIWBUIYaJbHbIE 3BYKOYCHJIMBAIOIIHME YCTPOWCTBA H
CYPIOTEXHHUYECKUE CPEICTBA, MO3BOJISIONIME OCYIIECTBIATh MpUEM M TMepedady HH(opManuu;
OCYIIIECTBIIATh B3aMMOOOpATHBIM IMEPEBOA TEKCTOBBIX M aynno(daitsioB (OJOKHOT JIsi PEYEBOTO
BBOJIa), a TAK)KE 3alIUCh M BOCIIPOU3BEICHUE 3pUTENbHON HH(pOpMaLInK;

— HaJM4Yue CUCTEMbl 3a/laHui, 00eCNeuMBaIOIIMX CHUCTEMAaTH3alUI0 BepOalbHOIO Marepuania, ero
CXeMaTH3alluIo, epeBo]] B TAOIUIIbI, CXEMbI, OIOPHBIE TEKCTHI, TIIOCCAPHIL;

— HaJU4Me HaISJHOTO COMPOBOXKIEHUS M3y4aeMOro marepuajna (CTpyKTYpPHO-JIOTHUECKHE CXEMBI,
TabnuIpl, Tpaduku, KOHICHTpHpYIomMe W o00oOmIaronme WHGOPMAIMIO, OMOPHBIE KOHCIEKTHI,
pa3IaToOYHBIA MaTepHa);
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— Hanmuyue 4€TKOM CHCTEMbl M allTOPUTMa OpraHU3allMUd CaMOCTOSITENIbHBIX PaboT M MPOBEPKHU
3aJIaHAK ¢ 00SI3aTEIPHON KOPPEKTUPOBKOM 1 KOMMEHTAPHUSIMH,

— o0ecrevyeHrue MPaKTUKU OMNEpPeXarollero YTEHHUs, KOrja CTYAEHTBbl 3apaHee 3HaKOMSTCS C
MaTepuajioM U BBIJCIAIOT HE3HAKOMbIE U HETIOHSTHBIE CJI0BA M (DparMeHThI;

— 0COOBIN pedeBol pexuM padoThI (0TKa3 OT IJIUHHBIX (Ppa3 M CIOKHBIX MPEIIOKECHHM, XOpoITast
apTUKYJISIUS; YETKOCTh M3JIOKEHUS, OTCYTCTBUE JIMIIHUX CIIOB; MOBTOpeHHE (pa3 O6e3 M3MeHEeHus
CJIOB U TOPSIIKA UX CJIeI0BaHUs; 0OecrieueHre 3pUTEIbHOr0 KOHTAKTa BO BpeMsi TOBOPEHUS U UYTh
Oosiee MEAJIEHHOTO TEMIIA PEeYH, UCTIOIb30BAHHE €CTECTBEHHBIX KECTOB U MUMUKN);

— 4y€TKoe COONIOIEHUE aJroOpyUTMa 3aHIATHS M 3alaHUM JUIsl CaMOCTOSITeNIbHON padoThl (Ha3bIBaHUE
TEMbI, TIOCTAHOBKA I1€JIM, COOOIIEHNE U 3alKCh IJIaHa, BbIJEIEHUE OCHOBHBIX MOHITHH U METOJOB
UX U3yYEHHUs, YKa3aHHE BUJAOB JAEITEIBHOCTH CTYIEHTOB M CIOCOOOB MPOBEPKH YCBOEHUS
Marepuasa, CJoBapHas pabora);

— coOmofieHue TpeOOBaHUI K TPEIBABIIEMBbIM YyU4eOHBIM TeKcTaM (pa30MBKa TEKCTa HAa YacTH;
BbIJIEJICHUE OMOPHBIX CMBICIOBBIX MyHKTOB; UCIIOJIb30BaHUE HAIIISTHBIX CPEACTB);

— MUHHMM3AIHS BHEIIHUX [IyMOB;

— MpeA0CTaBIeHNE BO3MOXKHOCTH COOTHOCUTH BepOaIbHbIN U rpaduuecKuii MaTepual; KOMIUIEKCHOE
UCIOJIb30BaHUE MUCbMEHHBIX U YCTHBIX CPEJCTB KOMMYHUKAIIMU MIPU paboTe B TPYIIIIE;

— COUETaHWE Ha 3aHATUAX BCEX BHUJIOB PEUEBON [EATEIBHOCTH (TOBOPEHMS, CIIyIIAHUS, YTEHUS,
MUChMa, 3pUTEIHLHOTO BOCIIPUATHUS C JIULIA TOBOPSIIETO).

CreumanbHble ycloBuUs, oOeclieurBaeMble B IMPOIIECCe MPENoJaBaHusl TUCIUIUIMHBI CTYIEHTaM C
npounmMu Bugamu Hapymenud (JLII ¢ wapymeHusMu peuu, 3a0o0jieBaHUS SHIOKPUHHOM,
[EHTPaJIbHON HEPBHOM U CEPACUYHO-COCYIUCTON CUCTEM, OHKOJIOTHYECKUE 3a001eBaHu ):

— HaJM4Yue BO3MOXKHOCTH HCIOJIb30BaTh MHIWBUIYyaJbHBIE YCTPOWCTBA U CPENCTBA, MO3BOJISIONINE
OCYUIECTBIIATh MPUEM U TIepeaady nHhopMauy;

— HaJM4Yue CUCTEMbl 3a/laHui, 00eCHeuMBaIOIIMX CHUCTEMAaTH3alUI0 BepOalbHOIO Marepuania, ero
CXeMaTH3alluIo, epeBo]] B TAOIUIIbI, CXEMbI, OIOPHBIE TEKCTHI, TIIOCCAPHIA;

— HaJIMYMe HaIVISAHOTO COMTPOBOXKICHUSI M3y4aeMOro MaTepuaia;

— Hanmuyue 4€TKOM CHCTEMbl M alTOPUTMa OpPraHU3allMu CaMOCTOSITENIbHBIX pPaboT M MPOBEPKHU
3aJIaHAK ¢ 00SI3aTEIHPHON KOPPEKTUPOBKOM 1 KOMMEHTAPHUSIMH,

— o0ecrevyeHrue MPaKTUKU OMNEpeXarollero YTeHHUs, KOrja CTYyAEHTBl 3apaHee 3HaKOMSTCS C
MaTepuajIoM U BBIJCIAIOT HE3HAKOMbIE U HETIOHSTHBIE CJI0BA M (DParMeHThI;

— MpeA0CTaBIECHNE BO3MOXKHOCTH COOTHOCUTH BepOaIbHbIN U rpaduuecKuii MaTepual; KOMIUIEKCHOE
UCIOJIb30BaHUE MUCbMEHHBIX U YCTHBIX CPEJCTB KOMMYHUKAIIMU MIPU paboTe B TPYIIIIE;

— COUETaHWE Ha 3aHATUAX BCEX BHUJIOB PEUEBON [EATEIBHOCTHU (TOBOPEHMS, CIIyIIAHUS, YTEHUS,
MUChMa, 3pUTEIHHOTO BOCIPUATHUS C JIULA TOBOPSIIIETO);

— MpeAocTaBiIeHre 00pa30BaTeIbHOTO KOHTEHTA B TEKCTOBOM 3JIEKTPOHHOM (opMmare;

— TMPeNOCTaBICHHE BO3MOXXHOCTU TMPEAKYPCOBOIO O3HAKOMJICHHMSI C COJEp)KaHHeM Yy4eOHOi
TUCHMIUTMHBL M MaTepHalioM MO Kypcy 3a cyé€T pasMenieHus MHbopMaluy Ha KOPHOPaTHUBHOM
o0pa3oBaTeIbHOM MOPTAJIE;

— BO3MOXXHOCTh BECTH 3alUCh y4eOHON WHMOpMAIMU CTYICHTaMH B yAOOHOW uisi HUX (opme
(aynnanpHO, ayTMOBU3YyaJbHO, B BUJIE IIOMETOK B 3apaHee MOATOTOBIEHHOM TEKCTE);

— NMPUMEHEHHE MOATAMHON CUCTEMBI KOHTPOJIs, O0jiee YacThlii KOHTPOJIb BHIMOIHEHUS 3aJaHUM IS
CaMOCTOSITEIIbHON PaboTHI;

— CTUMYJIMPOBaHUE BBIPAOOTKH y CTYACHTOB HABBIKOB CAMOOPTaHU3AIUU U CAMOKOHTPOJIS;

— HaJIM4Ke Tay3 JUIsl OT/AbIXa U CMEHBI BU/IOB JESTEbHOCTH 110 XOAY 3aHATHUS.

10. MeTonn4yeckue peKOMeHIANMUM 110 OCBOCHUIO TUCUMIIJIMHBI (MOLYJIs1)

JucrumuHa "TlpodeccnonanbHbI HHOCTPAHHBIN S3BIK" BEACTCS B COOTBETCTBHUU C KaJICHIAPHBIM
y4eOHBIM TJIAHOM M paCIUCAaHUEM 3aHATUH MO HenensiM. TeMbl MpoBeIeHus 3aHITHI ONPENesIIOTCS
TEMaTHYECKHUM IIJIaHOM padoueil mporpaMmbl AUCIUILTUHBL.
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